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Understanding the Weight of Obesity in 
the Workplace: Here’s What You Can Do 
Over the past couple of decades, a variety of cultural factors have 

contributed to the emergence of an ‘obesity epidemic’ throughout the 

UK. Indeed, reports from the HSE found that a combination of dietary 

changes, less physically demanding jobs, increased use of automated 

transport and rising popularity in technology (eg mobile phones, 

television and smart devices) that permits a sedentary lifestyle have had 

negative impacts on the nation’s obesity rates. In fact, over 60 per cent 

of British adults are currently classified as being overweight or obese.  

The weight of obesity concerns among your employees can have 

serious workplace implications as well. Seeing as overweight or obese 

individuals have an increased risk of suffering from additional health 

complications (eg diabetes, musculoskeletal disorders, respiratory 

issues, cancer, cardiovascular disease, sleep apnoea and depression), 

obesity in the workplace can lead to decreased productivity, increased 

absenteeism and overall higher organisational costs. Nevertheless, you 

can help reduce the risks of obesity within your workplace by promoting 

various employee health and well-being initiatives. Consider this 

guidance to foster a healthy workforce and reap the benefits:  

 Encourage physical activity—Help your employees stay active at 

work by offering an on-site workout facility or discounted 

memberships to local gyms, promoting a cycle-to-work scheme, 

holding various fitness-related challenges or fundraisers (eg a 

stepping contest or a company run/walk) and permitting a full lunch 

hour that allows employees to incorporate exercise time. 

 Offer healthy eating options—Motivate employees to eat a 

balanced diet by offering healthy choices in your workplace cafeteria 

and vending machines, such as fruits, vegetables, nuts and yoghurt. 

In addition, encourage employees to bring healthy snacks or 

shareable dishes to workplace meetings and events. 

 Provide proper resources—Be sure to educate employees with 

proper resources about the various risks of obesity and healthy 

methods for managing their weight. Further, it’s important to provide 

ongoing training that prevents prejudice towards obese employees. 

 

 

 

Company Faces £1.4m Fine 
After Employee Crush Injury 

 

A food processing company received a 
significant fine last month following a 
worker’s serious injury from a machine 
mishap on the poultry slaughter line.  
 
The employee was trying to clear a 
blockage on the conveying system 
when he was struck by a metal stillage, 
resulting in several crush injuries—
including fractured ribs, a punctured 
lung and a fracture to his back. Further 
investigation revealed that the 
company had failed to properly identify 
machine-guarding concerns and 
wrongly permitted the clearing of 
blockages while the machine was still 
running. As a result, the following 
prosecution took place: 
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 After pleading guilty to 

breaching the Health and 

Safety Act 1974, the company 

has been fined a hefty £1.4 

million with £38,000 in costs. 
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